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Memorial for Japanese American WU students forced
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Pictures of the Japanese American students who were forcibly removed from Willamette University and relocated to
internment camps in 1942 are from Wallulah 1942, Wallulah 1941 and Wallulah 1940. Layout by Mary Wang.

BY JAKE PROCINO
NEWS EDITOR

April 1, 2021 marks the ten-year
anniversary of the dedication of
the wall, tree, rock and bench on
the north side of Jackson Plaza to
the ten Japanese American stu-
dents who were forcibly removed
from Willamette University and relo-
cated to internment camps in 1942.

When Professor of American
History Ellen Eisenberg taught
about this period of history in her
classes pre—pandemic, she said she
would “physically bring the class
out and I would jump up on the
wall there and do an impromp-
tu thing about these students.”
Eisenberg would talk about how
the removed students were just
like Willamette students today,
and who were American citizens
by birth. She would tell them that
the students were wrenched out
of campus and their families were
wrenched out of their homes and

held behind barbed wire for years.

into camps during WWII more relevant than ever

Some of them were able to get out
carlier through programs set up for
students to transfer to schools on
the east coast. “I know a couple of
the students ended up at Earlham
College in Indiana, and some of
them ended up fighting in World
War I1,” said Eisenberg.

Reiko Azumano, Kenji Kuri-
ta, Kate Kyono, Tom Oye, Henry
Tanaka, Hideto Tomita, Maye Oye
Uemura, Edward Uyesuge, Taul
Watanabe and Yoshi
were all scudents in 1942 that were

Yoshizawa

forcibly removed from Willamette.
Eisenberg said conversations about
creating a memorial started more
than a decade before the dedica-
tion of the memorial. Willamette
student Dean Nakanishi (98) got
a Carson Grant to do summer re-
search in 1997 on the removal and
incarceration of Willamette Japa-
nese American students, with the
help of then-Professor of Education
Linda Tamura, who is a well known
historian of Japanese Americans in
Oregon, according to Eisenberg.
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Opinion: WU emergency response is inadequate

alone

Fallen branches blocked the pathway to Hatfield Library Saturday, Feb. 13.

BY JESSE BUCK
LIFESTYLES EDITOR

This year, Valentine’s Day weekend
was much icier than the typical chill
of unsatisfied partners and unhappy
singles. Rather, a historic [ice storm]
knocked out power for more than
142,000 houscholds in the Mid-Wil-
lametee Valley and Salem area alone.
The mass outages impacted students
living in off-campus housing as well as
faculty and staff, while the University
campus itself remained with working
power throughout the aftermath of
the storm. A slew of emails, malfunc-
tioning listservs, delayed responses

and conflicting messages from Willa-
mette authorities left many students
feeling even more in the dark. In times
of crisis, the Willamette communi-
ty deserves a consistent response and
concrete action that prioritizes the
wellness and safety of students. Willa-
mette leadership’s reaction to extreme
weather events in this academic year
alone clearly demonstrates a lack of
organization and care for students and
staff.

In an email with the subject line
“Ice Storm Follow Up” sent out to the
Willamette community on Sunday,
Feb. 14, Dean of Students Lisa Landre-
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Willamette removes
ASWU senator for verbal
harrassment

BY NOAH DANTES
EDITOR IN CHIEF

A panel of university admin-
istrators removed Zeke Druker
(‘24) from his role as an Asso-
ciated Students of Willamertte
(ASWU)
citing his verbal harassment

University senator,
towards a fellow student in a
meeting last November.

The removal, which came as
a result of a university conduct
violation decided on March 16,
bars Druker from holding any
campus  leadership  position
through the 2021-22 school year.
Druker’s appeal of the decision
was rejected by a university offi-
cial March 24.

man and the Reopening Committee

explained that “We understand that
many of you remain without power
and know how uncomfortable and
difficult these conditions can be” Af-
ter sharing this message, they went on
to explain that Willamette could not
provide housing for students living oft’
campus without power, nor did those
students have the option to stay with
other students on campus due to the
no-guest policy in the residence halls
this year to help prevent the spread of
COVID-19.

INADEQUATE, 9

The panel found that Druker
had made “discriminatory re-
marks” towards an ASWU
candidate in a public ASWU
meeting “on the basis of polit-
ical creed, national origin, and
political  background.” = They
decided that Druker’s remarks
caused personal harm to the stu-
dent and prevented them from
accessing an educational oppor-
tunity.

The identity of the student
targeted by Druker is withheld
from this story, as it is immate-
rial to the news of Druker’s re-

moval by university administra-
tors and his failed appea].

Willa-
mette’s vice president for Stu-

Lisa  Landreman,
dent Affairs, declined to com-
ment when contacted by the
Co”egian7 citing university con-
fidentiality requirements. The
ASWU Executive Board
declined to comment. Druker
furnished to the Collegian the
full text of the conduct violation

a]so

decision, his appeal of it and the
university’s denial of his appea].
The

stretched over two ]’1011‘('5 and

November meeting
was adjourned without a reso-
lution. The candidate left the
meeting in tears, and several
bias reports were filed against
Druker. ASWU’s adviser, Lisa
Holliday, had their camera off
and mic muted for the whole
meeting, and did not speak
once. Ho]]iday declined to com-
ment when contacted by the
Co”egian.

Druker was supported in his
arguments by a few other sen-
ASWU’s  Senate didnt
meet again until after the winter

ators.

break ended in January.
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Sales down 75 percent, Bistro to close [or semester
March 31

BY NOAH DANTES
EDITOR IN CHIEF

The Bistro will close for the semes-
ter on Mar. 31, Bistro F inancial Man-
ager Bella Medina (‘1) confirmed.
This move is being taken to ensure
that the Bistro is financia]ly secure
to reopen in the fall. “Even with re-
ducing hours to only our most busy
times, increased advertising efforts,
and reduction in food production,
we are still losing about $800 a week,”
Medina said in an email interview.

While sales totaled $32,052 last
Februauy, sales this February totaled
$7,161—a decrease of roughly 75 per-
cent. “The major problem is not a
lack of Willamette support but rather
the sheer decrease in the number of
students, staff, and faculty physically
on campus to make purchases,” Me-
dina said.

The Bistro keeps a backup account
in which proﬁts after wage, invoice
and maintenance costs are stored.
Money is pu]led from this account
when sales are not high enough to
cover the costs, and also when equip-
ment like refrigerators, stoves and
cold cases need to be replaced. Before
the pandemic, this account was rare-
ly touched, but the Bistro has relied
upon it to stay open since fall 2020.
Over $18,000 was spent from the
backup account last semester, which
was replenished by an $18,000 grant
from ASWU. $4,000 has been pulled
from the account just this February,

The Bistro does not plan to ask
ASWU for additional money, since
their current financial situation will
allow them to reopen and “hopefully
be self-supporting” in the fall. “The

Bistro Managers are very gratcﬁﬂ

for ASWU’s money last fall, but we
recognize that that money pulls from
students’ events, opportunities and
access that ASWU offers,” Medina
said. “This move to close the Bistro
is so that in future semesters the Bis-
tro has the financial security to open
again, continue to adapt to changes
and be the community center it has
and will continue to be.”

According to Medina, the Bistro
currently employs the smallest staff’
size it’s had in “a very ]ong time.” Af-
ter the fall semester and an analysis
on which hours were the most prof-
itable, the Bistro’s managers reduced
the store’s hours to 10 am. to 430
p-m., and limited its open days to
weekdays only. Employees were then
told of the reduction in open hours,
and informed that they would only
be able to work up to six hours per
week. Employees were also told that
the Bistro may be forced to close
mid-semester. As a result, two em-
ployees decided not to return to work
in the spring.

“To alleviate some of the financial
strain on our employees we plan to
have small opportunities to do work
in the Bistro such as he]ping with fi-
nal deep cleaning, and shipping mer-
chandise,” Medina said. They added
that students looking to support the
Bistro should kccp an eye out for Bis-
tro merchandise and boxes, which
will be available for students, staff,
faculty and alumni to purchase. Ad-
ditionally, the Bistro is partnering
with the Alumni Office for a virtu-
al baking event on March 29, where
prospective and current students can
join in to learn how to make buzz
bars. 40 free buzz bars will be avail-
able at the Bistro that day undil sup-

i

Bella Medina ('21), Financial Manager.

ply runs out.

The Bistro had made a [series of
business changes| in the fall in the
face of reduced sales, including the
reduction of open hours, flash sales
and the offering of Bistro merchan-
dise like stickers.

“We appreciate all the support
departments across campus have giv-
en to keep the Bistro open up to this
point,” Medina said. “Staying open as
long as the Bistro has this school year
was a feat in and of itself”

ngdantes@willamette.edu

Bistro leadership, left to right: Maia Ito (21), Kitchen Manager, Maria d

Outside the Bistro on the morning of March 2.
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rtiz Chavarria (21), General Manager,
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WU to pay all student leadership positions by leadership award

BY EMMA INNES
STAFF WRITER

After inquiry by a committee,
Willamette University has decided
to pay all “student leadership posi-
tions” through leadership awards. The
change was announced at the April 15
ASWU meeting. Lcadcrship awards
are considered financial aid, so the
award cannot be taxed. Changes
will be made to the way leadership
awards are distributed: the amount
will be deposited into personal bank
accounts in halves at two separate
points during a semester. The current
plan is to distribute the first half mid
semester and the other at the end of
the semester. Currently, leadership
awards are paid in full at the end of
a semester.

While hourly workers’ pay varies
depending on the amount of hours
worked, the leadership award is a set
semesterly amount. So while student
leaders will no longer be able to ac-
crue sick hours, thcy will be paid the
set amount through the leadership
award as long as they hold the job, re-
gardless of changes in hours—income
is guaranteed. Affected positions will
no longer be mandatory reporters
unless they are working with mi-
nors, and will no longer be required
to complete HR training. Associated
Students of Willamette University
(ASWU) senators previously raised

concerns regarding loss of rights,
since those paid by ]eadership award
are not considered university em-
ployees. Lisa Holliday, associate dean
of students, said that scudent leaders
paid by lcadcrship award will not be
losing any rights bcyond those listed
above.

The positions that will be paid
using leadership awards are: ASWU
Executive Board members, ASWU
Senators, Collcgian cmployces, Wil-
lamette Event Board (WEB) Officers,
Sexual Assault Response Advocates
(SARA), Community Service Learn-
ing (CSL) & Campus Recreation
(CREC) program leaders, Opening
Days leaders, Jump  Start leaders,
Community Action Fund for Equi-
ty and Sustainability (CAFES) com-
mittee members, Residence Hall
Association (RHA), Fraternity and
Sorority Life (FSL) interns, Pan-
hellenic Council (PHC) members,
Interfraternity Council (IFC) mem-
bers, Gender Resource Advocacy
Center (GRAC) student employees,
Students Organizing for Access to
Resources (SOAR) student employ-
ees, Student Athelete Advisory Com-
mittee (SAAC) members, Office of
Multicutural Affairs (OMA) scudent
cmployccs and Mosiacs, a mentoring
program for multicultural students.

Lisa Landreman, vice president
of Student Affairs, was the one who

requcstcd for a committee to investi-
gate student compensation. Accord-
ing to a document provided by Lisa
Holliday, what caused the inquiry
were equity concerns—students not
being paid what their work called
for compared to others—and to bet-
ter comply with Oregon’s labor laws
regarding University students, which
says that university students partici-
pating in
are not university cmployccs.

ASWU Treasurer Michael Burke
(23) was the only student who was
on the committee. According to a
presentation he gave at the April 15
ASWU Senate meeting, the rest of
the committee included: Holliday,
Andrea Doy]e Hugmeyer (Director of
GRAC, Confidential Advocate), An-
thony Stafford (Director of Campus
Recreation), Dana Monaghan (As-
sistant Vice President of Human Re-
sources), Gordy Toyama (Director of’
Office of Multiculeural Affairs), Lau-
ra Taylor (Associate Provost for Aca-
demic Finance, Associate Professor of
Economics) and Sarah Kirk (Associ-
ate Provost, Professor of Chemistry).

According to Burke’s presenta-
tion and Ho]liday% document, once
the committee decided to shift to
leadership awards, they followed a
process to create the amount cach
position would get. First, the com-
mittee created a master spreadsheet

extracurricular activities

of all student ]eadcrship positions
and went through the list to see who
should be hourly and who should get
aleadership award. Then, they placed
the positions into the following cat-
egories: lead, supervises two levels
of students; coordinator, supervises
one level of students; finance, over-
sees funds for an organization; staff,
does not oversee students. Lead, co-
ordinator, finance and staft positions
are paid at different levels. To decide
the amounts for each position, the
committee calculated the minimum
wage over the hours of work each po-
sition is expected to accrue over their
employment period. The committee
is also adding extra pay to positions
where students assume risk and for
positions that require certification.
Burke’s  presentation  explained
the changes and asked for feedback
on the size of the ASWU leadership
awards. ASWU [has been restructur-
ing] to increase student involvement
and accessibility, and adding pay for
Senators is part of their plan. Sena-
tors will receive $500/semester.
During the feedback portion of
Burke’s presentation, Chief Justice
Sam _]ohnston (‘21) said that the $750
award for his position was too small,
saying that the amount should be
closer to $1000. Burke said the $750
amount was based off the estimated
three hours a week of work for the

Chief Justice position. Johnston re-
sponded that four or five hours is the
reality of what he works. Johnston
also noted the standard justice posi-
tion was left off the list of leadership
award amounts providcd to ASWU,
and that they should be compensated
similarly to Senators.

Senator Kristin Jradi (‘21) said it
would be helpful to see a breakdown
of how the leadership award amount
compares to what the hourly pay for
each position would be, and cxprcssed
concern about how ASWU positions
are paid compared to other student
leadership positions on campus.

Senator Col Lockard (22) asked if
other colleges use leadership awards.
Ho]]iday stated that Portland State
University uses lcadcrship awards.
Reed College, which is also in Port-
land, pays all [stcudent employees an
hourly wage of $13.25 with rare excep-
tions]. $13.25 is the current [minimum
wage| for the Portland Metro arca.
Marion County’s [minimum Wage]
is currently $12 an hour, but will [in-
crease] to $12.75 July 1. Leadership
award calculations were based off the
$12.75/hour amount.

All Collegian positions are being
moved to leadership award, and Hol-
liday presented the amounts to the
Collegian executive team on April 15.

eminnes@willamette.edu
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Willamette removes ASWU senator for verbal harassment

CONTINUED from Page 1

At least one senator resigned as
a result of the meeting. The meet-
ing recording was later removed
from ASWU'’s shared drive. Some
of ASWU restructuring]’s future
plans, including [the new conduct
policies, are motivated hy the out-
come of this meeting.

The university ruled that
Druker’s conduct constituted ha-
rassment, which it defines as “be-
havior that is so severe, persistent,
or pervasive that it interferes with
or limits a person’s ability to par-
ticipate in or benefit from the uni-
versity’s educational or employ-
ment opportunities, programs
or activities.” The university also
ruled that his conduct constituted
bullying, which it defines as “abu-

sive treatment (verbal, physical,

written, or otherwise), the use of

force or coercion to affect others,
particularly when patterned and
involving an imbalance of power
(real or perceived).”

The conduct violation is solely
based on Druker’s public state-
ments in a November ASWU
meeting, and the resulting sanc-
tion against him bars him from
holding a student leadership po-
sition and stipulates there will
be no further contact berween
Druker and the candidate.

Druker appealed the conduct
violation decision, saying: “The
finding of responsibility and
conduct probation is inappropri-
ate given the details of the case”
Druker said that his behavior was
not “severe” since, according to
him, he only brought up public

information, made no comments

on platforms outside of ASWU,
and did not introduce any in-
formation that wasn’t related to
the candidate’s fitness to serve.
He also claimed that his behav-
ior wasn't “persistent,” since all
behavior in question occurred in
one meeting, and that his behav-
ior wasn’t “pervasive,” since he did
not attempt to contact the candi-
date outside of ASWU.

Druker made the following
claims about the candidate in the
November meeting: that they are
an active member of a "fascist”

that no ASWU bylaws or proce-
dures had been violated. Druker
said that “conduct checks cannot
be the sole relevant basis by which
a Senator may determine the fit-
ness of a nominee,” and that while
much of what he’'d heard about
the candidate was “conjecture,”
the arguments he made in the
meeting were based upon public
information.

According to Druker, antisem-
itism can be “extremely subtle”
and is not obvious to those that
are not Jewish. His determination

no due process protections. This
is a purely political question of
confidence in a nominee—like any
political election.” In a position of
power, Druker said, a leader can-
not even be perceived to hold “op-
pressive biases.”

Druker sent a lengthy email
to both ASWU senators and the
Collegian after the November
meeting, listing and displaying
the posts he found to be antise-
metic or nationalist.

Druker said he believes that the
Repuhlican Party is “an enabler

“We concur with your convictions, that a leader does
need to stay true to their values, ethics, and morals.
However, it is also important that leaders are willing to
engage with people from different backgrounds and be-
liefs and work to not cause harm to others while advo-

cating for their own beliefs.”

organization (referring to the Re-
publican Party), and that cheir so-
cial media history contains antise-
mitic and nationalistic remarks.
Druker opposed the candidate’s
nomination on those grounds,
saying that while both claims “are
entirely matters of opinion,” they
are relevant in “considering the
merits of a student leader.”

The candidate had passed a
university conduct check prior to
their nomination, and a later in-
vestigation by ASWU President
Claire Mathews-Lingen found

that the candidate’s social media
history contained antisemitism is
a “sincerely and conscientiously
held opinion that I have formed
as a member of a targeted group.”

Druker, in his appeal letter to
administrators, said that his per-
sonal judgment of the candidate
would not meet evidentiary stan-
dards in conduct procedures or a
court of law, but was relevant in
a political process: “This is not a
matter oFemployment or academ-
ic participation being denied or
any other similar case. There are

LESLIE SHEVLIN
J.R. TARABOCCHIA

of fascist and racist violence,”
which he does not consider to be
in line with ASWU’s values. His
objection to the candidate was a
result of the candidate’s decision
to associate with the Republi-
can Party, and that in a political
process, holding a candidate to
account was permissible and did
not constitute harassment on the
basis of “political creed.” Druker
added that his remarks also did
not constitute harassment on the
grounds of “national origin,” as
his claims concerned the candi-

date’s perceived nationalism, not
nationality.

Druker noted that ASWU
makes all candidate decisions on a
two-thirds vote, so his vote alone
could not bar the candidate from
serving on ASWU. He also said
that no candidate is entitled to a
role on ASWU and thus he does
not believe he denied the candi-
date from “accessing an educa-
tional opportunity.”

Druker’s appeal was denied on
March 24. In the original ruling
against him, the university stat-
ed: “We concur with your convie-
tions, that a leader does need to
stay true to their values, ethics,
and morals. However, it is also im-
portant that leaders are willing to
engage wi th people from different
backgrounds and beliefs and work
to not cause harm to others while
advocating for their own beliefs.”
In the rejection of Druker’s ap-
peal, the university stated that its
conductviolation panel followed
the correct procedures and gave a
fair sanction.

Read the full text of the con-
duct violation, Druker’s appeal
and the appeal denial on our web-
site.

The documents contained sec-
tions that have been redacted by
the Collegian to protect the pri-
vacy of the candidate.

ngdantes@willamette.edu

Ice storm takes down Willamette trees,
Salem advises residents to stay home

BY JAKE PROCINO
NEWS EDITOR

branches litcter Willa-
metee's campus as a result of an
ice storm that has passed through
Salem. Downed branches and trees
block walkways around campus
and crushed tents meant to cover
the waiting line for Goudy. Col-
lapsing branches and trees have
also knocked out power across the
city, leaving many students living
off-campus without heating or in-
ternet.

Lisa Landreman, vice presi-
dent of student affairs and dean
of students, sent an email to stu-
dents saying to [contact] Campus
Safety if they have been injured
because of the storm or if they are
exposed to the elements because
the storm damaged their house.
She also said that Ford Hall, che
University Center and academic
buildings are available for study-
ing, and that Goudy Commons
is open to all students for dinner
and brunch.

Portland  General  Electric
(PGE)  spokesperson  Elizabeth
Lattanner said that power out-
ages will potentially last through
the weekend and even a few days
after that.

A power outage map can be
viewed on PGE’s website, and

Tree

power outages can be reported to:

Portland  General Electric:
1-800-544-1795 OF 503-464-7777

Salem Electric: 503-362-3601

Pacific Power: 1-877-508-
5088.

The City of Salem reported
that “hundreds of trees are down,”
blocking roadways and knocking
down power lines across the city.
Salem advises residents to “stay

b . i £ i = ) {
Branches fell and crushed tents covering the waiting area for Goudy Commons.

)
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home and safe as City crews work
to remove these hazards” and to
“not approach or touch power
lines.”

A map of road closures can be
[viewed] on the City of Salem’s
website and roadway concerns
can be reported to service@city-
ofsalem.net or 503-588-6311.

jprocino@willamette.edu

Abbas Hill hired
as new Dean
of Students for
Community Care
and Inclusion

BY EMMA INNES
STAFF WRITER

Willamette University [an-
nounced] Monday that Abbas
Hill has been hired as the new
Dean of Students for Communi-
ty Care and Inclusion, and will
start July 1. Hill was the fifth
candidate for the position, and
answered questions at a public
forum as part of the interview
process last monch.

According to the announce-
ment by Willamette’s marketing
and communications team, Hill
will oversee equity and inclusion
initiatives, including supporting
undocumented and first genera-
tion students. Hill will oversee
student leaders in the Office of
Multicultural Affairs, the Gen-
der Resource Advocacy Center
(GRACQ), as well as residence life
and housing. Hill will also deal
with religious life and student
conduct. Other responsibilities
include deputy Title IX coor-

dinator and Chair of the Care
Team, which works to help stu-
dents in need of personal or aca-
demic support.

The announcement describes
Hill as “kind and compassion-
ate, deeply caring about students
with a goal to be a resource for
staff and students.” He was the
associate dean of student life
and director of residence life
at Rogers Williams University.
The announcement points out
Hill’s past experience at Central
Michigan University, working
with students to organize “mul-
ticultural excursions” to estab-
lishments such as the Holocaust
Memorial Center. Hill’s own
experience as a first generation
student is emphasized in the
announcement, having played a
role in inspiring him throughout
his career to help students.

eminnes@willamette.edu

MISSION STATEMENT: The Collegian is the independent student newspaper of Willamette University. It strives to represent the diversity of perspectives on
campus, publishing news and opinion on subjects of concern and interest to all members of the Willamette community. The Collegian is dedicated to educating its
staffers on best journalistic practices while producing content of quality. It is dedicated to handling all macters accurately, transparently and impartially.




4 | COLLEGIAN | Lifestvles | May 1, 2021

Landreman responds to student criticism on spring reopening, move away from hybrid learning

BY BENJAMIN SNELL
STAFF WRITER

With campus closing down
in preparation for winter break,
many students are concerned
about the rise of COVID-19 cas-
es. Most students are now hav-
ing to deal with the difficulties
of remote learning and working
in addition to the stress of the
virus infecting more individuals
country-wide. This tension has
left many students to question
whether or not Willamette has
the capacity and resources to
continue managing virus cases
on campus, and whether or not
staying open for spring semester
is safe.

In an interview, Vice Pres-
ident of Student Affairs
Landreman shared some of the

Lisa

university’s plans to keep stu-
dents safe when they return for
spring When asked
why she thought the university

semester.

was under pressure from stu-
dents, she said, “I know people
have been disappointed that we
haven’t had much robust testing
on campus. Whether the climate
might change, or that won't be
necessary, or perhaps there will

be changes in the availability of
tests... that is what has the poten-
tial to change. But right now, I
feel really good about how, over-
all, students have responded. I
know that students are growing
weary of mitigation strategies,
and I think that it’s right in time
for folks to go home... and they’ll
have some relief from that.”
Landreman feels confident in
Willametee's ability to handle the
situation as a whole. When asked
what kind of complaints she was
receiving, she responded, “I think
in many ways, we are trying to
pick the best choice out of some
not so great possibilities, and
how we make the best out of it?
How do we pull together and still
salvage something.” Landreman
said one of the central conflicts
Willamette was facing was find-
ing a good compromise in terms
of students and their desire to
feel safe. Since then, the univer-
sity has sent out surveys for stu-
dents to fill out, allowing them
to show the university what they
may or may not be doing right.
Landreman expanded on this
point, saying “because [the uni-
versity] is concerned about the

toll chat [the virus] is taking on

peoples’ mental health, and their
ability to socialize, and where do
we balance that with the virus
risk association, so... that’s kind
of a dance we're looking at.”

Regarding the switch from a
hybrid class attendance system
to a new one that offers sole-
ly remote or in-person classes,
Landreman said there is little
reason to be concerned. She said
that although she wasn’t involved
in this specific decision-mak-
ing process, she is aware of stu-
dents’ concerns surrounding the
issue. She acknowledged that
the hybrid system was quite a
challenge for both students and
staff members at the university,
and said that a survey was sent
out in search of student feed-
back. Landreman expressed that
there was a bit of “wiggle room”
to change aspects of the univer-
sity’s learning system, reporting
that she “think[s] it’s a good ex-
periment” and that the university
will “see how it goes, we have the
ability to be nimble.”

Another major concern from
students was the switch from a hy-
brid learning system (sometimes
in-class, sometimes remote) to a
fully remote system. Though on

their website, Willamette states
that there is potential for the
university to resume fully remote
learning, Sylvia Marr (‘21) shared
that Willamette should expect
pushback on this policy (regard-
less of how COVID-19 progress-
es). She highlighted Willamette
students’ opinionated nature on
policies, saying that “we are Wil-
lamette, after all.”

When
whether or not Willamette was

students were asked

considered safe for reopening,
the general consensus was that
the responsibility is placed more
on the students than it is on the
university and its policies. Marr
said in an interview that she be-
lieved holding people account-
able to the policies in place was
the key for a safe reopening. She
said that aside from the univer-
sity making sure these rules are
followed, she wasn’t entirely sure
what else they could be doing.
“You know, just the same way
we've tried to make sure that stu-
dents follow alcohol policy. And
whether they do or not is up to
us.” Another student Enku Cas-
tellanos (‘21) shared a similar phi-
losophy, saying that Willamette's
reopening “[won’t be] ideal, but

you can’t prevent it, unless every-
one went remote.”

Willamette has faced criti-
cism for their policies, however.
Towards the beginning of the se-
mester, with the rise of smoke on
campus and similar fears arising
regarding safety, people generally
thought the situation could have
been handled better. Though
Castellanos agreed with Landre-
man’s statement that the reopen-
ing of the school was necessary to
ensure all students’ needs were
met, she also added that there is
definitely room for improvement
regarding clarity of situations.
She shared that outside of what
would be expected from a uni-
versity dealing with a global pan-
demic, policies from the univer-
sity have been rather unintuitive
and “vague... not truly helpful”

besnell@willamette.edu

Students surprised, scared by recent racist assault near campus

BY BENJAMIN SNELL
STAFF WRITER

An Asian student was assaulted
by two men just a few blocks away
from campus on Mar. 1. This occur-
rence was shocking and unexpected
for many students living both on
and off campus, with varying emo-
tions surrounding their safety both
in the parameters of the university
and within the city of Salem. Shortly
after the hate crime occurred, Wil-
lamette sent out an email expressing
their condolences regarding the situ-
ation and condemning the two mens’
actions and the racism attached
to it. The email additionally listed
on-campus resources for helping to
support students and their wellbeing
as well as some educational resources
on anti-Asian violence.

The assault was largely surprising
to students due to its close proximity
to Willamette’s campus, but general-
ly agreed that they weren’t surprised
it occurred within the city of Salem
as a whole. Riley Martin (‘23) said
that she would expect it considering
the proximity of the campus to the
state capitol, but also shared that
she “was just a little bit ractled to see
that it was literally two blocks away
from campus, and Willamette is sup-
posed to be a safe place for students.”
Chris Chang (‘23) offered a similar
sentiment, saying “I said that I was
surprised it happened, but... you
know, it's not like I never thought
that it would happen.”

GRACE SHRIFFIN | PHOTOGRAPHER
Corner of Capitol and Chemeketa St., where the racist assault occurred Mar. 1.

The response to the administra-
tion’s email was also a little mixed.
Chang stated, “Honestly, 1 think
putting the email out there pretey
quickly was really good. It lets us,
the students, know that our school
cares, you know... they're listening,
and theyre watching over scuff”
Martin, on the other hand, felt that
the school's response was inadequate
and said she, 1ikely alongside other
minority students on campus, felc
they weren’t being heard enough,
despite the liberal environment. She
responded, “I do think that there
could definitely be more effort put
in on the admin’s part. And not just
having [links to articles] say things
for them, you know?”

Students also felt that the issue at
hand is connected to the larger issue
of racism in this country, particularly
to the events of the last year. Chang
said that although the concerning
racist aggression can be seen almost
everywhere, “the fact that [the issue
is| also leaching into smaller areas is
definitely worrisome.” Martin shared
that she now worries about an inci-
dent similar to this one happening to
her. She said, “I guess that I would
be more likely to be singled out by
someone, because there are not as
many students of color as white stu-
dents. And also, I was made aware
the other day that there was an in-
dividual who thought it was me that
was the student... that just speaks to
the fact that there aren’t that many

Asian students on campus.”

Though it is a difficulc time for
many, some students have been able
to find pockets of joy through spend-
ing time with friends. Martin also
shared that painting has been a fun
pastime for her personally.

When students were asked what
Willamette could do to prevent a
similar occurrence from happening
again, the general consensus was that
this is a difficule issue to manage.
Several students expressed concerns
about their general safety on campus
and off. Though the issue of racism is
quite large and often can be beyond
the university’s control, the adminis-
tration is taking some steps to help
contribute to a safer environment.
A [safe ride service] that has been
around for several years is now be-
ing offered to Willamette students
free of cost when their compass card
is shown to the driver. Martin also
shared “I know Campus Safety of-
fers pepper spray, and I went and got
some of that after I heard about the
hate crime.”

Even with the precautions Wil-
lamette has taken, many people
remain concerned about incidents
similar to this occurring again, and
are unsure of their safety on campus.
Martin shared that she often walks
with her white male friends for safe-
ty, and Chang often travels to areas
within Salem in groups.

When a statement was request-
ed from the Willamette Office of
Multicultural Affairs (OMA), the
response was brief and simplistic:
“The OMA condemns any acts of vi-
olence, intimidation, etc. whether it
be racially motivated or not.”

An email was sent to the OMA
community supporting and rein-
forcing the message sent by the VP
of Student Affair (Lisa Landreman).
This message was a collaborative ef-
fort with other administrators on
campus including the OMA. The
OMA and E&E have offered space
for students who need a place to re-
flect, talk and share in a supportive
community.”

besnell@willamette.edu
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Student-athletes talk COVID adjustment issues, from team bonding to mask wearing

BY JAKE PROCINO
NEWS EDITOR

Willamette University and the
Northwest  Conference (NWCQ),
the athletic conference Willamet-
te teams play in, agreed to resume
athletic competition for most sports
this spring, excluding football and
basketball. This year, competition
has come with many restrictions:
spectators  are prohibited, masks
must be worn on the sideline by coa-
ches and players and masks must be
worn for indoor competitions.

Adjusting to COVID-19 proto-
cols for practice has been difficult.
Tennis student-athlete Sylvia Marr
("21) said over email that following
all the protocols, especially wearing
a mask or two durin practice was
a tough change, but she and her te-
ammates have adapted to it. “Some

cople are more conscious than ot-
liers and it took a lot of reminding
last semester to keep people masked
and distanced. This semester has
been better and T think most peop-
le are doing their best to follow the
guidelines,” said Marr. Figuring out
transportation has been one of the
more difficule adjustments for teams
that practice ofl‘campus, like tennis.
Student-athletes are not able to car-
pool as they have in the past due to
distancing restrictions, and “there
aren't very good accommodations
for players that don’t have cars,” ac-
corcljing to Marr.

Outside of practice, physical dis-
tancing has had a large impact on
team bonding. Marr said, “I‘'ve been
trying to meet with some of the team
members individually, like outside

o

and socially distant coffee dates or
lunch, to supplement some of the
bonding” Soccer student-athlete
Phil Doherty (’22) said over email
that the soccer team has not been
able to have the usual team bonding
events such as team dinners and vo-
lunteering at a food bank but, “When
we can, we try to play games like ma-
fia where we can space out and still
be hanging out together safely.”

For some sports, there are ad-
ditional COVID-19 protocols on

game day. Doherty said that the soc-
cer team has their temperature and
symptoms checked before games.
While players and coaches on the si-
de-line are required to wear masks,
on-field players are not required to
wear masks for outdoor competi-
tion. Student-athletes do have the
choice to wear a mask, according
to an email from Director of Inter-
collegiate Athletics Rob Passage.
[Photos] on the Willamette Athletics
website show many on-field players
do not wear masllcs while playing.
Despite players playing maskless,
Doherty said he was not worried ab-
out transmission of the virus during
games, saying: “All athletes are held
at the same level of responsibility
and expectation. We all as athletes,
even our rivals and opponents, have
worked extremely hard to be able to
train and play competitive matches.”

Not wearing masks during on-
field competition has been a point
of contention for some members of
the Willamette community. Mes-
sages were posted by unknown peo-
ple, assumed to be Willamette stu-
dents, on the side of Sparks Fitness
Center, with messages saying that
maskless competition is putting the
Willamette student populacion at
risk. Doherty himself said that he
has heard “minor comments about
competing without masks.” Some
student-athletes, like Marr, share
these concerns of student-athletes
not wearing masks during competi-
tion. “[Playing tennis in a mask] was
an adjustment at first but it's really
not bad, so I don't see any reason
for not having masks during com-
petition, especially in bigber contact
sports like soccer. I know it's not up
to Willamette, so 1 understand that
the athletic department is simply
following Northwest Conference
and NCAA guidelines, but it is still
something that I am not very com-
fortable with,” said Marr.

In response to these concerns,
Doherty said that student-athletes
and teams have worked hard to fol-
low COVID-19 protocols: “I would
reassure the voices concerned with
maskless play that this doesn't at all

(Top) Ten cardboard cutouts of human, cat
and dog fans populate otherwise empty
bleachers. Some are toppled over.
PHOTO BY JAKE PROCINO

(Bottom right) Posters criticizing lack of
mask wearing were posted in Sparks Fitness
Center the weekend of Feb. 20-21, and were
taken down soon after because they weren't
approved. The image shows printer paper
printed with the words, “Not unto ourselves
alone are we born?,” “Bad NWC athletes!
What's our campus health worth? Why not
wear masks?" and a graphic of Blitz demon-
strating how to wear a mask in the middle.

PHOTO BY JESSE BUCK

reflect negligence or naivety. We are
all practicing both requiredand sug-
gested health guidelines, from the f%—
deral level, to state, Willamette, and
athletics. We have worked tirelessly
to be finally playing after well over
a year.”

Posters criticizing lack of mask
wearing were posted in Sparl(s Fit-
ness Center the weekend of Feb. 20-
21, and were taken down soon after
because they weren’t approved. The
image shows printer paper printed
with the words, “Not unto oursel-
ves alone are we born?,” “Bad NWC
athletes! What's our campus health
worth? Why not wear masks?” and a
grapbic of Blitz demonstrating how
to wear a mask in the middle. Photo
from Jesse Buck.

Student-athletes have their own
testing protocol, as well as remai-

v

ning in the pool of Willamette stu-
dents subjected to the random sur-
veillance testing. Passage said that
Willamette is following the testing
protocols recommended by NCAA’s
COVID-19 Medical Advisory Group
and approved by the NWC Presi-
dent’s Council. Student-athletes in
low and medium contact risk sports,
like tennis and softball, are tested
when they arrive on campus at the
start of the semester, and are sub-
ject to weekly surveillance testing,
separate from the Bishop surveillan-

ce testing. Student-athletes in high
contact risk sports, such as soccer
and lacrosse, are required to be tes-
ted weekly.

Doherty said that he received an
email from an administrator regar-
ding the concerns, but not much be-
yond that, “Our coaches just tell us
to continue doing what we're doing,
wearing masks unless we are on the
field at a game, and to stay diligent
with Covid protocol, like everyone
should be.”

jprocino@willamette.edu

Landreman, Wood host webinar exploring what it means to be an anti-racist ally
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BY PIPER LEHR
STAFF WRITER

On Mar. 31, VP of Student Affairs
Lisa Landreman and University Cha-
plain Karen Wood hosted a webinar
entitled “Exploring what it means
to be a white ally against racism.”
There were a mix of attendees, inclu-
ding students, professors and staff.
During the initial framing of the
discussion, Landreman stated that
their goals were to talk about, “an-
ti-racism work, and understanding
some of the concepts about that, and
hopefully to learn some stracegies for
cultivating new habits towards beco-
ming an anti-racism ally” She ack-

nowledged that the hour-long webi-
nar wouldn’t be enough to cover the
full scope of the topic: “Our hope is
that perhaps we're just starting to lay
the fgundation for what can be on-
going conversations,” she said. Wood
then defined what they mean by
race, using a social construct theory
lens: “What we're going to be tal-
king about today is primarily around
identity around race, around white-
ness,” she said. Wood also recognized
that intersectionality plays a role
in the ways in which we experience
whiteness. Landreman chimed in,
claborating: “my experience as being

a white, cisgendered, able-bodied

female is going to be different than
a white person who has different
identities from that.”

Here were the major takeaways
of the event:

Racism is learned, not innate

Landreman said that “we were
born into a world without biases
and stereotypes” but that we were
“quickly socialized” by institutions
and culture. These behaviors are
then “reinforced loy our peer groups
in a reward/punishment system.”

White supremacy isn’t just ext-
remist groups
Landreman noted that it’s casy
to think of white supremacy as just
being the extremist groups that we
see in the news, sucb as the Proud
Boys, but that’s a reductive way of
thinking about the ideology. She
explained: “We're referring to a his-
torically—based, institutionally—per—
petuated system of exploitation and
oppression of continents, nations,
coples of color by white peoples
i}or the purpose of maintaining and
defending a system of wealth, power,
and privilege.”

White Privilege

Wood also defined white privile-
ge during the discussion: “it just me-
ans unearned access to resources and
social power readily available only to
some people based on their advan-
ced social group membership, in this
case, membersiip as white people"
and Landreman stepped in to men-
tion that it’s easy to think of white
privilege as just being “economic
privilege,” but that’s not all that it
encomapsess. “Privilege comes from
social capital, from social power and
those norms,” she said. Wood men-

tioned that one of the first steps to
ally—sbip is acl(nowledging that chis

privilege exists.

Unintentional Complicity

Landreman asked attendees to
acknowledge that as white people,
we've been raised with white supre-
macist beliefs wether we're consci-
ous of it or not. “Our failing to see us
as part of that very system also can
stop us from being effective white
allies,” she said. Wood elaboated: “I
sometimes think of that as uninten-
tional complicity-I dont mean to
be complicit, I didn’t set out to be
complicit, but by virtue of who I am
and how D've been socialized, 1 am
complicit unless I am specifically an-
ti-racist.”

Being Anti-Racist

Wood showed this diagram de-
picting the different zones that one
moves through while working to be-
come anti-racist. She noted that the
zones aren’t meant to be stagnant,
even though they're depicteci that
way: “we’re in andyout of these zones,
hopefully, all the time, and you can
be in more than one at once,” she ex-

plained.

What is a white ally?

Landreman and Wood closed by
attempting to define what an ally
is. Landreman explained, “When we
think about ally we're tliinl(ing ab-
out members of dominant groups
who act against oppression towards
a vision o% social justice.” "ll‘ley also
brought up the controversy surroun-
ding the word ally, which largely has
to do with the fact that it is often
used in performative ways. Wood
said, “It’s not a self-proclaimed iden-
tity or performance. You hear the
phrasc “performative ally-ship” a lot;

[that means] it’s for the benefit of ot-
hers but not actually for the benefit
of the impacted group.” Landreman
elaborated, “It’s a difference between
defining, ‘these are ally behaviors,
or i'm working to become an ally’
vs saying, ‘T am.” Wood then offered
some synonyms for the word “ally”
that perhaps get the point across
better: “accomplices, in solidarity
with, or quite frankly anti-racist ac-
tivist, right, say what it is. Co-con-
Spirator, co-resistor or, not very cat-
cliy but frankly someone working to
end white supremacy.”

Landreman and Wood mentioned
that they were interested in hostin
a second discussion, which would di-
scuss what makes being a White ally
difficult by naming the tensions, as
well as listing some skills that we can
develop to help overcome these dif-
ficulties. As for now, the timing of
this is undecided, but they do have
an upcoming event on April I5 at 7
p.-m. discussing racism between cit
and state oi'%cials. “More dctail)s
to follow but I'm trying to get the
word out now. It’s with the mayor
of Salem, Chief of Police, President
Thorsett, and others from the city
and Willamette community,” said
Landreman.

This conversation comes during
a time of eclevated racial violence.
Not only has there been a reported
world-wide increase in anti-Asian
hate crimes, but also, an Asian Wil-
lamette student was recently assaul-
ted [just blocks from campus]. While
it’s great that Willamette is coordi-
nating these events, it should be no-
ted that both panel leaders (Landre-
man and Wood) were white, and not
many POC participated in the panel
in general.

agbryant@willamette.edu
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Memorial for Japanese American students forced into camps during WWII more relevant than ever

CONTINUED from Page 1

Eisenberg said the memori-
al creation was spurred because
many of the removed students
were starting to pass away, and
as a result “cthere were a number
of universities that started rec-
ognizing them in various ways.”
Eisenberg, who had Nakanishi
as a student, and Tamura starced
thinking of ways that Willamette
could honor those students. “Ul-
timately, this idea of having a
physical space, having a recogni-
tion of them on campus, started
to emerge,” said Eisenberg.

With a plan in mind, Eisen-
berg and Tamura started the
process of creating the memori-
al: “It took a couple of years of
work. It’s surprising how com-

licated it is to get something
Fikc that approvcdg. There was a
whole committee system that has
to do with use of space and a se-
ries of approvals,” said Eisenberg.
Initially, some administrators in
the discussion suggested that the
memorial should go in the Japa-
nese Garden hy the Art Buildin
or by Kancko Commons, whic
Eisenberg said she and Tamura
strongly disagreed with. “These
students had been othered be-
cause they were Japanese Amer-
icans, but they were American
students, American citizens by
birth and we didn't want them
put in a place that was perceived
as a Japanese space. We wanted
them at the center of campus.
They were regular Willamette
students and that was what was
important,” said Eisenberg.

Eisenberg and Tamura were
later given several options of
where to put the memorial, in-
cluding in Jackson Plaza. To
Eisenberg and Tamura, Jackson
Plaza was the “obvious choice.”
“We were thrilled at the space we
got which is as central as central
can be on campus,” said Eisen-
berg.

With a location in hand,
Eisenberg and Tamura started
the process of what would go
into the memorial. Eventually,
they decided to dedicate the ex-
istin cherry blossom, install a
bench and stone underneath the

tree and install a plaque with all
of the student’s names on the
wall. “There was sort of a menu
of memorial things you could do,
and the bench was one of them,”
said Eisenberg. A bench under
the tree by the Mill Stream was
appea]ing to Eisenberg because it
could be a space to contemplate
“what happened, and what could
happen when you let racial ha-
tredpinform public policy.”

The process from choosing a
space, getting it approved and in-
stalled took a couple more years,
according to Eisneberg, but even-
tua”y the date of the dedication
was set for 1:30 p.m. on Friday,
April 1, 2011. “I remember that it
was a beautiful day and the cher-
ry tree was in bloom, and every-
thing fell into place very nicely,”
said Eisenberg.

According to the March 16,
2011 edition of the Collegian, the
ceremony was hosted by then-
Willamette President M. Lee
Pelton, with speakers including
Nakanishi, then-ASWU Pres-
ident Walter Robinson II (rr)
and United Methodist Church
Bishop Robert Hoshibata. Af-
ter the ceremony, Oregon’s fifth
poet—laureate Lawson Inada per-
formed a poem he wrote for the
occasion and the Minidoka Swing
Band performed in Hudson Hall.
Eisenherg said all of the removed
students had passed away before
the ceremony, but “a number of
members of their families came.”

With the memorial installed,
Eisenberg believes it is one of
only two monuments on campus
dedicated to students, the oth-
er being the “Town and Gown”
sculpture on the north side of
campus. “I think a lot of stu-
dents walk by it a million times
and never see it, because 1 find
when I talk to my students abourt
it in class, many of them indi-
cate that. And then they say once
I've talked about it, then they're
conscious of it after that,” said
Eisenherg.

Ten vears later, the memo-
rial stiliy holds relevance today.
“There have been so many acts
of hatred and, recently, attacks
on Asian Americans, which in
many ways eccho exactly what

(Left) Photo of the plat\ue locat-
ed on the north Jackson Plaza wall.
The plaque reads: “This place of re-
flection is dedicated in remembrance
of the Japanese-American students
forced by the government to leave
Willamette  University in 1942
during World War II. Reiko Azumano,
Kenji Kurita, Kate Kyono, Tom Oye,
Henry Tanaka, Hideto Tomita, Maye
Oye Uemura, Edward Uyesuge, Taul
Watanabe, Yoshi Yoshizawa. Dedi-
cated April 1, 2011

(Top Right) Wide shot of Jackson
Plaza, where the plaque can be seen
on the brick wall.

JAKE PROCINO | NEWS EDITOR

happened during World War II.
Asian Americans, many of whom
have been here for generation af-
ter generation after generation,
are still perceived by peo le as if
they don’t belong, or as if they're
not “real Americans.”” said Eisen-
berg. According to a [report] by
the Center for the Study of Hate
& Extremism, anti-Asian hate
crime spiked 149% in the U.S. in
2020. “Wouldn't it be great if it
were just a relic of the past and
we said, ‘Oh, look how terri-
ble things were back then, but
there’s nothing like that now.
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Unfortunately we haven’t gotten
there yet,” said Eisenberg.

The memorial and Jackson
Plaza has also served as the lo-
cation for several recent vigils,
including a memorial observance
to honor the victims of the Tree
of Life Synagogue shooting in
2018 and a vigi] to mourn the vic-
tims of the New Zealand mosque
shootings in 2019.

Nakanishi’s research paper,
“Between worlds: the Willamette
University Japanese American
experience resulting from Ex-
ecutive order 9066,” is available
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to Willamette students in the
University Archives. For further
research, Eisenberg recommends
Densho, a website dedicated to
sharing the history of the incar-
ceration of Japanese Americans
during World War II. The Colle-
gian’s 2011 article about the me-
morial can be found online in the
Willamette University Archives,
on page six and seven of Volume:
122, Issue 22.

jprocino@willamette.edu

Women in STEM feel supported by Willamette community

BY BRIDGET BODOR
CONTRIBUTOR

There is no shortage of female sci-
entists at  Willamette University.
From Mathematics to Exercise and
Health Science, there are women
in STEM in all corners of the WU
campus. In a world that is constantly
experiencing scientific revolutions,
bright, determined and flourish-
ing scientists are a necessity. Wil-
lamette is no stranger to sharp and
driven individuals, and the women
in STEM of this community are no
exception. However, gender dispari-

ties are a common occurrence in the
STEM community. Men are(getting
paid more, receiving more unding
and are generally over-represented
in STEM. Despite this, many WU
women in STEM majors feel very
supported by their professors, peers
and community as a whole.

Raised by two scientists, April
Holland (23) has had STEM in her
blood since day one. As a Biology
major and Environmental Science
minor, Holland has taken multiple
STEM classes each semester during
her time at Willamette. She’s always
been an outdoorsy kid, and having

ANUSHKA SRIVASTAV | PHOTOGRAPHER
The graphic shows a woman in science. Elements around her show different symbols of technology, science, mathematics and engineering.

her mom as a scientific mentor has
only increased her love and interest
for all things science. When asked
what triggered her love for science,
she responded “My mom and I both
have rea]ly similar interests in biol-
ogy and microbiology, and I always
loved learning about it and going
home and talking to her about it.”
Having an empowering female
mentor impacted pre-med  stu-
dent Maddie Chastain (‘23) with
her STEM decisions as well. “My
grandma was a nurse, and [ always
ooked up to her because she lived
a life of helping people,” Chastain

said, noting that her grandma and
her family valued helping others
over themselves. She is an aspiring
ER Physician, and thinks that her
professors and advisors have been
extremely helpful in setting her
up for her future. When talking
with older WU women in STEM,
Chastain heard all good things about
the professors’ dedication to helping
their female students. She said, “[che
professors| are really inclusive of ev-
eryone” and that they acknowledge
that STEM fields hiscorically have
been dominated by white mafes and
are finding ways to highlight those
outside of this category to their stu-
dents. Both Chastain and Holland
appreciate being surrounded by fel-
low women in STEM in their majors,
and feel challenged and supported
by their peers.

As a lifelong athlete, Sydney Wil-
son (‘22) has always had an inter-
est in the human hody and how it
functions. Majoring in Exercise and
Health Science (EXHS), Wilson has
been able to translate these aspects
of her studies to her athletic carcer
while simultancously moving down
the path of becoming a physician’s
assistant. During her time in the
EXHS department at Willamette,
Wilson has felt extremely supported
and empowered as her career goals
have evolved. She stated that her
professors have been “super accom-
modating to all questions in current
or [about]| future classes” and have
been extremely dedicated to helping

her pursue her goals. Additional-
ly, she’s felt very well supported by
both her female and male peers and
is proud to see a pretty even split be-
tween male and female Exercise and
Health Science majors.

Mathematics major Paige Murray
(‘22) feels the same way. Murray said
that she’s had multiple conversations
with two of her female professors
about Fee]ings oFimposter syndrome
as a woman in STEM, both of whom
helped her realize that she is not
alone in these Feelings. They helped
her overcome doubt and uncertainty
and pushed her to pursue the major
that leaves her most fulfilled, which
is math. In a historically male domi-
nated field, she had some apprehen-
sion prior to joinin her major here at
WU. Murray stated, “I wouldn’t have
been comfortable pursuing a math
major if I didn’t talk to the woman
role models in STEM at WU.” Her
professors showed her that if math
is something she is Ppassionate about
then she is good enough to be in the
major, and although her nerves were
understandable they weren’t a rea-
son to not fulfill her goals.

Holland, Chastain, Wilson and
Murray are only a small part of the
women in STEM community at Wil-
lametee University. All four of these
students have high aspirations and
career goals, and are excited to in-
tegrate themselves into the STEM
community after their time at Wil-
lamette comes to an end.

bsbodor@willamette.edu
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Food insecurity, downed power lines: off-campus students voice ice storm experiences

BY PIPER LEHR
STAFF WRITER

“We want students to perform
andNeither Espinoza nor Norgrove
have experienced any property dam-
age, though Norgrove expressed a
sadness about the fallen trees around

Salem. “It was really sad to see all of

the old trees on campus and at the
state capitol be very damaged because
those are very much a part of Salem’s
history, and our community’s history
as well. So to see them breaking was
very sad for me. But you know, we
were all fine. We were able to move
our cars as [soon as] we heard things
starting to snap.”

Because of the power outage,
many Oregon residents have been
dealing with food insecurities. When
asked if he had any issues obtaining
food after the power went out, Espi-
noza said, “A litcle. There were some
foods 1 could save. But we were ac-
tually running low on groceries, so
when the fridge went bad it wasn’t a
lot.” He continued to explain that al-
though the loss wasn't big, he was still
having issues because it was difficult
to replace those foods, or buy new
ones. “It was like, a) there are restau-
rants but they're closed, and b) there’s
Uber, but that risks getting someone
else infected and/or hurt because
of the [fallen] power lines and tree
branches.” Additionally, some grocery
stores were having accessibility issues,
such as the Safeway closest to campus.

Thankfully, Norgrove did not ex-
perience any issues regarding food

PIPER LEHR | STAFF WRITER

Photo taken by Piper Lehr from the inside of Safeway on Sunday, Feb. 14, two days after the ice storm originally hit. Power-
was out, freezers were dead, and aisles were blocked off with caution tape. Non-perishables were obtainable, but only through

employee requests.

insecurity due to the nature of their
job. “Luckily I work for a coffee shop
downtown that was able to give us
free food and coffee, a warm space to
be in, and an ability to charge our de-
vices. We did not have internet there,

but just about everything else.” They

elaborated, “I was like, well, it kind of

sucks to be at work today with every-
thing going on, but I'm also in a heat-

ed, warm space with food and drinks
and water, so it ended up being the
right piace for me to be.”

When asked if he’s had any issues
preparing for courses due to the pow-
er outage, Espinoza said yes. “The
only class I could really make prog-
ress in was my English class because
we were reading from a novel. Every-
thing else is accessed through an iPad,

which T use to take notes, or a laptop.
But everytime I used [them], T risked
the battery going down,” he said.
Espinoza continued to express frus-
tration with the University’s initial
decision to hold classes despite every-
thing. He said, “I was disappointed in
our administration because with the
[initial] email it was like, ‘we under-
stand that you don’t have power or

food, but we're still having classes.” It
was like no, these are basic necessities
that [when absent] make it hard to
do everything else. I saw it coming,
so I guess you could say it was more
of a ‘disappointed but not surprised’
moment, but it was still frustrating.”
His sentiments echo those made in
the response email that student body
president  Claire  Mathews-Lingen
sent out shortly after the decision was
announced.

Norgrove was fortunately able
to get their coursework done by ac-
cessing campus resources. They ex-
plained, “luckily the school has its
own generator so we were able to go
to campus and charge our devices and
stay warm, and actually get ahead on
some homework.”

While Espinoza was disappointed
with the University’s administration,
both students expressed gratitude to-
wards their professors’ understanding
during this difficult time. Norgrove
said, “most of my proiessors have
been very lenient, and kind, and un-
derstanding about everything that’s
been happening with the state of stu-
dents’ living through this.” Espinoza
similarly stated, “I had professors that
ba51c111V shifted their entire syllabus-
esback a week, which was an interest-
ing development. This semester I fecl
like I've had a really great group of
professors that have shown their sup-
port, especialiy since some of them
don’t have power as well?

agbryant@willamette.edu

Politics internships challenge students to compromise during COVID

BY JESSE BUCK
LIFESTYLES EDITOR

For Politics, Policy, Law, and
Ethics (PPLE) majors, internships
are an integral part of a Willamette
education. The department takes ad-
vantage of the State Capito] build-
ing’s location across the street by
requiring majors to take an [interns-
hip credit]7 providing students with
experiential learning opportunities
that prepare them for careers in
government. The emergence of CO-
VID-19 has naturaily posed challen-
ges for this requirement and changed
some of the instruction methods that
have traditionally been used by the
department. Offered this spring is
the legislative internship class taught
by Professor Rachael Carella. She
spoke about the adjustments that
she has had to make to the class in
order to comply with COVID safe-
ty measures while ensuring scudents
receive the best possible educational
experience given the circumstances.

According to Carella, students in
the class work in the legislature for
eight to ten hours per week. Students
meet once a week in a class setting,
which will often feature guest spea-

ANUSHKA SRIVASTAV | PHOTOGRAPHER
View of the Oregon State Capitol building from State street, directly across from Willamette's campus.

kers. “I've been able to get meetings
with two senators, two representati-
ves, and two former legislative staff,
and I have a lobbyist as well coming,”
she said. When they are in the legis-
lature, students are expected to do a
variety of tasks and writings in order
to receive the credit. “Students will
do things like attend senate hearings,
or go to a committee meeting, meet
with a constituent, mayhe write a po-
licy memo, things like that,” Carella
explained. “It gives students not only
a credit but it gives them this great
legislative experience. They have the
opportunity to see what it’s really
like to work in the legislature, what
the staft’ do, what the actual repre-
sentatives and senators do.” Addi-
tionally, Carella noted that scudents
in the class have the opportunity to
make advantageous connections to
help them in future endeavors. “They
can make alliances and get somebody
to write them a letter, perhaps find a
job. For example, one of my scudents
from two years ago is now working
for the Senate majority leader.”
Legislative internships have tra-
ditionally taken piace in the state
capitol building, but COVID-19
has changed this precedent in the

past year. Carella said that scudents
have been completing most of their
internship requirements entire]_y vir-
tually. “There are a few people who
go in [to the Capirol], most students
don’t go into the Capitol at all at chis
point... It is a loss. I'm not going to
pretend it’s not a loss. At the same
time though, they're still going to get
the references and somewhat of the
experience. "[hey can still attend, for
example, the committee hearings, it’s
just virtual. They can still attend the
debates, it’s just virtual.”

COVID-19 has brought about ad-
ditional challenges beyond the loca-
tion of the interns. When speaking
about the modifications she has had
to make to the class regarding the
pandemic, Carella emphasized the
difficulty students have faced get-
ting internships. “We adjusted hours
downward [from 120 to 100] because
students were having so much dif-
ficulty getting positions,” she recal-

led. “Normally students are kind of

on their own to get their positions.
They have to reach out, send the re-
sumes and the emails and all that.
This year they did that, but the day
we started class I could count on one

hand which people had spots, and

that’s not normal... So I took it upon
myself to email literally every single
senator and every single representa-
tive in the legislature because these
students need this credit.”

PPLE major Mercedes Hamilton
is a sophomore enrolled in the class
who experienced the anxicty of not
being able to find an internship first
hand. “I started messaging 1egisiators
in early December about getting an
internship for the spring, and be-
cause there were a lot of legislators
coming into office and stepping out
of office, it was rea]iy difficule to
get anyone to respond. I still didn'e
have an internship by the time the
class started,” she said. “Then a lob-
hying firm we worked wich in the
past actually reached out to Profes-
sor Carella and I decided to apply
for that because I was getting really
worried. So I had that interview and
me and my supervisor really clicked
and it was a really good opportuni-
ty for me. So I'm Working for CFM
Advocates, which is a lobbying firm,
as my legislative internship. It was
a really scressful process because it's
really difficule with most of the ses-
sion being remote to get responses,
because emails do get buried.”

The difficulty of finding place-
ments had significant consequences
for some students, leading seve-
ral to drop or withdraw from the
class“There were a few people who
ended up having to drop the class
because spots weren't forthcoming,”
said Carella. “There was even one
student who had to get a W on his
transcript, and he knew that might
happen. Origina”y we had 22 or 23,
and now we just have 18.

Students have also had to make
ideoiogical compromises in order
to get spots. “A number of students
had to adjust what they wanted to
get out of it in order to get a pla-
cement. Let’s say you really want to
work for a particular political party
but those spots weren't forthcoming.
So some students were like, okay fine

I'll work for the other side, so to spe-
ak, and that was a big compromise.
Particularly 20 somethings are very
passionate about their beliefs, so it’s
a little bit hard to cross that aisle. So
that has been a valuable, if challen-
ging, outcome,” Carella described.

Despite these challenges, Carel-
la said that she is satisfied with the
way the class is going. She expressed
that although most of her students
have been unable to intern at the
capitol in person, there have been
other takeaways from the remote
experience that will be beneficial
for those enrolled: “On the one hand
it's terrible to have to do everything
Virtually. You don’t get to interact
with the personnel, you don't get to
physically be there, you don’t get to
do the normal things that you would
get to do. On the other hand, you
learn computer skills, you learn how
to interact with people in a mode of
interaction that really is the future.
So in a way, they’re getting a step up
on that”

Hamilton echoed similar senti-
ments when she spoke about what
she has learned from her internship
experience. “I'm defimitely learning
a lot about the legislative process...
And I think a lot of general office
skills, like my formal emails have
definitely improved, and just being
able to keep organized... I think that
for it being a completely remote in-
ternship7 I've done the best I can to
make the most out of it. My super-
visor has been really great, and she
tries to keep me included in things
by hopping on phone calls or Zoom
meetings with her clients and other
legislators or lobbyists. So I think
that overall, for being a remote sessi-
on, it’s going pretty well. But I think
it would be a cool experience to go
into the Capitol eventually.”

ilbuck@willamette.edu
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Opinion: Vaccine selfies are important, but
Lhev're not without risks

BY JAKE PROCINO
NEWS EDITOR

With the COVID-19 vaccine dis-
tribution in full swing, return to
pre-pandemic life is within reach—
there is light at the end of the tunnel.
However, between the large amount
of anti-vaccine disinformation on so-
cial media and well-founded distrust
of the American health care system,
there is still a long road ahead to en-
sure all e]igible peop]e in the United
States get the vaccine. Aside from the
issues of vaccine research, produc-
tion and distribution, pub]ic health
requires trust. Fierce Healthcare, a
healthcare news website, [lists] “Per-
ceptions about the efficacy and safety
o(‘}thc vaccine” as a primary reason for
reluctance to get the vaccine.

Scientists, celebrities and local
leaders attempt to _build crust and
combat disinformation through dis-
seminating factual information to
a wide-ranging audience. However,
you do not need to have a high-pro-
file position to build trust in the vac-
cine. Any layperson on social media
can build trust through the vaccine
selfie.

Widespread “vaccine selfies” builds
trust through compelling personal
narratives and the powerful social
motivator that is the bandwagon ef-
fect. Individually, vaccine selfies build
trust because, “Personal narratives are
incredibly scrong. Someone is saying
‘I am not telling you to do something
that I'm not cfoingf” said Kenzie
Cameron, a health services researcher
at Northwestern University, in a PO-
LITICO article.

Additionally, overwhelming so-
cial media evidence of people safely

etting the COVID-19 vaccine com-
Eats isinformation. “Waves of mis-
information are inevitable; waves of
truth will have to combat them,” said
Joanne Kenen, health care editor for
POLITICO, in the same POLITICO
article. Individuals who see others
in the community they trust get the

vaccine may be more inclined to trust
the vaccine. Lucia Mosca (22) said
over email that she appreciated her
farnily and friends sharing the side
effects they experienced on social
media, “This decreased any hesitancy
I had about getting vaccinated.”

Finally, seeing others get the vac-
cine is invigorating and hopeful. The
pandemic has been endlessiil strecch-
ing on, and secing good news and op-
timism sprout on social media feeds
is encouraging. “It was exciting to
sec my friends and people I follow
on social media get the vaccine,” said
Mosca.

But before you go on posting
your vaccine selfie all over social
media, there are a couple ofthings
to keep in mind.

First, you should not post an
uncensored picture of your vac-
cine card on social media. Seena
Gressin, an arrorney in the Di-
vision of Consumer & Business
Education of the Federal Trade
Commission (FTC), recommends
against posting your vaccine card
because publicly displaying per-
sonal information increases the
risk of identity theft. Your vaccine
card displays your full name, date
of birth, the location of where
you got the vaccine and the dates
you got them. Gressin explains
that “identity theft works i)ikc a
puzzle, made up of pieces of per-
sonal information.” Each piece of
information is a puzzle piece that
adds to a completed picture that
an identity thief can use to steal a
person’s identity.

Second, there is the concern
of vaccine guilt, or the fear that
posting a vaccine selfie will come
across as insensitive or harmful
because of the unequal access to
the vaccine. This is a valid con-
cern. Privilege and its overt con-
nection to vaccine access is un-
comfortable for many privileged
people to reconcile with. Grap-
pling with benefiting from t]E)e

o Salem Health

Hospitals & Clinics

system is important, and it should
move you to advocate for equity
in healthcare systems. In terms of
vaccine distribution now, how-
ever, trying to make distribution
more equitable on the individual
level will do more harm than good
because the main goal is to get as
many people vaccinated as possi-
ble, according to Dan Wikler, a
medical ethicist and vaccine eth-
ics specialist at Harvard’s School
of Public Health. All in all, the

Photo efiitor Benjamin Burton poses after getting his vaccine.

benefit of getting the vaccine now
outweighs the risks.

So, Eow should you go about
displaying the fact that you got
a vaccine dose? The Centers for
Disease Control and Prevention
(CDC) offers a “[Social Media
Toolkit]” for spreading vaccine
awareness, in which they dis-

lay straightforward pictures of
Eandaged shoulders and vaccine
stickers (they also offer sam-
ple social media posts, resources

v

Galem Health

Hos§ .ﬂlis Clinics

BENJAMIN BURTON | PHOTO EDITOR

and hashtags). Montana Hunter
(21) recommends giving a Ros-
ie—the—RiVeter—sty]e flex wich your
adhesive bandage on your shoul-
der. If you get the vaccine at the
Oregon State Fairgrounds7 there
is a picture booth specifically
for vaccine selfie. You could also
dance on a frozen lake. There are
many ways to display inoculation,
but the important part is to go for
it!

jprocino@willamette.edu

Opinion:

BY DAVID FLANAGAN
OPINIONS EDITOR

Content warning: discussion of
white supremacist violence

When Neo-Nazis and white su-
premacists of all stripes marched
at the University of Virginia in
2017, the past of white supremacy
touched its present. The protestors
marched under the shadow of the
Rotunda, a building modeled af-
ter the Pantheon in Rome and de-
signed by university founder Thom-
as Jefferson himself. As Sarah Teets,
then a graduate student in Classical
Studies at the university, lays out in
detail, the history of the Universi-
ty of Virginia is mired in white su-
premacy that is [backed up by pseu-
do-historical misunderstandings] of
ancient Greek and Roman thought.
Cherry- picked passages from an-
cient authors were deployed to jus-
tify the brutal treatment of slaves
under a veil of erudition by Jeffer-
son and other slaveholders.

The use of Greco-Roman imag-
ery to lend credence to reactionary
and conservative arguments isn’t
new. The 1936 Berlin Olympics un-
der Nazi rule was the first in histo-
ry to include a [syrnbo]ic passing of

reactionary use of it

the Olympic Torch] from Greece
directly to the heart of Nazi Ger-
many. The laconic phrase MOAQN
AABE - “Come and take (them)”
- supposedly uttered by the Spar-
tan Leonidas during the fateful
battle at Thermopylae [has gained
traction] in the world of pro-gun
anti-government bumper  stickers
and Facebook postings. A Holo-
caust-denying Floridian politician
who has explicit ties to the a]t—right
has swapped his birth name for that
of a Roman solar deity, [Sol Invic-
tus] (“Unconquered Sun.”) And the
list goes on and on.

But what's so appealing about
connecting one’s fascist movement
to the ancient Greeks and Romans?
For the modern alt-right, the use of
the phrase “Western civilization”
has become more or less synony-
mous with whiteness. Because it’s
so far in the past—and because it
has centuries of scholarship around
it—Greece and Rome are conve-
nient starting points if you harken
back to societies with “[traditional
values,|” whatever that implies for
your argument. Classics Professor
Mary Bachvarova connected our
modern obsession with the ancient
Greceks’ use of the very same tactics
to peoples that came before them:

“People are always trying to use the
most ancient materials possible
to justify whatever it is they want
to believe in... it’s not about that
(Greek and Roman) culture, it’s
about a fascination with using the
most remote past to insist that it’s
always been naturally so.” It’s casy
to sce this as similar impulse to any
other kind of essentialism, be it so-
cial (“it’s just human nature to go to
war”) or biological (“chromosomal
makeup determines gender.”)

In the wake of recent misap-
propriations, some in the field of
Classics have called for a critical
reexamination of what exactly the
discipline should do. Dan-el Padil-
la Peralta, a professor of Classics
at Princeton, has recently called
for a decolonization of the field,
believing that white supremacy is
so enmeshed in the field that the
two [cannot be separated]. While
his argument has merit, and his
extensive experience in the field
cannot be understated, disavow-
ing Classical Studies in its current
form and reorienting it to an ag-
gressively anti-colonial discip]ine
is on]y one solution, or a part of
one. Another is for more students
to learn about the real history
and literature and use it to dispel

the narrative of the Greco-Ro-
man world as an unquestionable
beacon of goodness and reason
and see it for what it truly was:
a chaotic period full of flawed,
complicated people that has tre-
mendously influenced us in the
modern day.

For every claim that the stark
beauty of Greece is represent-
ed in its pristine marble statues,
there’s Widespread evidence that
their scu]ptures were painted lin
vivid, ]iving color]. For every fas-
cist claiming that back in the day,
“men were men and women were
women,” there are myths about
[prophets switching sexes| to set-
tle bets, not to mention more ho-
moeroticism that you could shake
a gladius at. Ancient views on bar-
barians, colonialism and sexuality
are fascinating and contradictory
topics that play into our language
and worldviews to this day. Pro-
fessor of History and Classics
Robert Chenault noted that, “In
a strange way, Classics is especial-
ly relevant right now because it's
incumbent on practitioners in the
field to help highlight the ways
in which mal-intentioned actors
seck to draw justification for their
ideas from this appropriation of

Learning about the Classics can disarm

Classical texts.” The truth of the
field is far more interesting than
the shallow symbology being used
to promote the ideals of white su-
premacist organizations.

To keep the study of ancient
Greece and Rome as a guarded
secret is to keep powerful knowl-
edge in as few hands as possible.
Instead, we must engage with
authentic texts in a variety of in-
terpretations. Yes, the study of
Classics—even the term “Classics”
itself—is founded on centuries of
European elitism and white su-
premacy. There’s no denying it.
Perhaps Padilla Peralta’s ultima-
tum will lead to revolution in the
discipiine or reformation in the
way scholars work to decolonize
their worldviews. Perhaps more
schools will adopt programs like
Willamette’s upcoming “Classical
Civilizations” major, which will
focus less on learning Latin and
Greeck and more on interpreting
texts and cultures using more
modern paradigms. Whatever the
case, one thing is for certain: arm-
ing ourselves with knowledge of
the ancient world is the best way
to combat the abuse of it.

diflanagan@willamette.edu
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Opinion: Oregon has a Confederate flag issue

BY INEZ NIEVES
CONTRIBUTOR

The Confederate flag has mor-
phed and transformed through-
out American history. I should
know - 1 grew up with it. Having
spent nearly a decade living in
the Deep South, a member of a
visibly marginalized community,
the Confederate flag became a
cultural fixture in a 1andscape of
fiaught political po]arization and
growing racial tensions across the
country.

There are few [ know today who
are capable of grasping the true,
moral weight of such a flag. A bat-
tle flag, a truce flag, a flag for the
navy, a flag for the states: a flag
that symbolizes an institution of
anti-Black chattel slavery which
will forever define the culture
and poiitics of the Deep Amer-
ican South, a legacy inescapab]e
and a debt unpaid. My neighbors
in Jacksonville, Florida flew the
Confederate flag from their Jeeps
and cumbersome trucks, staking
out their white hunting grounds
in a deeply suburban, seeming-
ly polite community. Students at

Fleming Island High School wore
the Confederate flag on their belt
buckles and boasted to have kept
the ﬂag itself in their bathrooms,
to classmates who were 75% white.
Two Black girls were listed for
sale on Craigslist by a white stu-
dent as “field slaves”; in the com-
munity across the river from us,
the predominantly Black student
body [attended- and still attends-
Robert E. Lee High School].

Hell, the whole city is named
after Andrew Jackson (I don't
think I need to explain that one).

Needless to say, I know the
Confederate flag when I see one.

And Oregon has a Confederate
flag problem. Salem has a Confed-
erate flag problem - and no one
has fixed it. Yet.

The flag itself though, rep-
resents a far deeper, cultural issue
and this time, the veneer of neo-
liberalism so widely touted by the
white voters in the Pacific North-
west won’t solve anything. It’s go-
ing to make it worse. There’s no
use denying the Confederate flag’s
massive presence in the state of
Oregon, despite being a decided-
ly Unionist state since 1861; it’s

a paradoxical clash of historical
fact and cultural phenomenon,
one that even baffles Southerners.
“I will say that when T did come
up here and saw the Confederate
flag, T thought it was very odd,”
commented fellow Southerner
Matthew Mahoney, a Willamette
student origina]ly from Dallas,
Texas. “I dont understand that.
The Texans and Southerners
could at least say that it’s a heri-
tage thing. Oregon can’t say that,
Oregon wasn't a part of the Con-
federacy, it was always part of
the Union.” But as Mahoney was
keen to point out, it has little to
do with American heritage - and
everything to do with the growing
presence of white nationalism on
the West Coast.

Oregon and Florida share inti-
mate]y similar histories of racism.
While the former was banning
Black people from any form of
residency, Florida openly em-
braced the group as a form of
unpaid mass labor. Both states at-
tempted to solve the “Black issue”
in America through the Ku Klux
Klan. Its no surprise then, that
white “patriots” identify so closely

with the Confederate battle flag,
a deliberate choice of racist ico-
nography. As demonstrated by its
weaponization in the South- in-
timidating Black students, delin-
cating the domain of whites -it’s
clear that the same is happening
here in the Pacific Norchwest.
This isn't a phenomenon isolated
to the South: Willamette students
from the Portland area will ]ikely
be familiar with the intense fight
to [change the name of Woodrow
Wilson High School] (eponymous
for [the same president] who av-
idly defended the “Lost Cause”
mythos), spearhcaded by alumni
of color who would later attend
this  very university. Whereas
states like Florida have, overtime,
normalized the dichotomy of
white-Black segregation and used
historical symbols of white na-
tionalism to repress political or-
ganization among the marginal-
ized communities, the inherent
violence of the flag is considered
]aughab]e in Oregon— all while
its popularity continues to grow
across the Willamette Valley. The
rallies across the street like the
ones on Labor Day or March 28

are seen by many whites in this
state as an anomaly, when it was
only decades ago that one in twen-
ty Oregonians was a card-carrying
member of the K.K.K., the most of
any state west of the Mississippi
River. “You know, the Confeder-
ate flag is increasingly being used
as a symbol of white supremacy
and hate, and there’s just no excuse
for it anymore,” Mahoney said.

Oregon can't even begin the work
of dismantling the systematic op-
pression at play from the justice sys-
tem to the housing industry without
first taking into account its own
house, and that includes the Confed-
erate flag it flies on the front porch.
“You and I, we are not so different,” |
say to you, as a Floridian.

Protesting is not enough. Abol-
ishing the police is not enough. The
only way to solve the Confederate
flag issue is by taking it down from
the peg on the front porch: Ore-
gonians have to acknowledge that
racism is inherently violent, never
passive. It’s not an anomaly; it’s sys-
temic. Then, and only then, will Or-
cgonians be any different than the
Deep South.

ianieves@willamette.edu
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Additionally, classes would con-
tinue as scheduled despite safety
warnings from officials not to go
outside and many students lacking
a reliable internet connection or a
working outlet to charge the devic-
es necessary to attend a Zoom class.
The email also noted that “If you are
unsure whether it is prudent to trav-
el to campus, you sliiould use your
personal judgment and make the
right decision for yourse]f‘regarding
coming to work or attending class-
es” Forcing community members
to use their own “persona] jud c-
ment” to decide between their safety
and not falling behind at work or
school when such basic necessities
as food, heat and internet are scarce
is entirely unfair, especially for those
who are in vulnerable positions. This
rhetoric around personal responsi-
bility suggests that community care
is secondary to the individualistic
notion of every person for themself
in these “difficult times.”

This cognitively dissonant email,
sent during the crux of the outage,
immediateiiv sparked pushback from
students. ASWU President Claire
Mathews-Lingen expressed her dis-
agreement with the decision in an
[email] to the student body, convey-
ing ASWU’s majority opinion.

Dean Ruth Feingold later con-
firmed that classes on Monday
would indeed be cancelled. While
it was clear that the outages would
continue for at least the first two
days of the week, it was not un-
il Monday evening that students
learned that their classes on Tuesday
would be cancelled as well, and stu-
dents were informed Tuesday eve-
ning that Wednesday classes were
also cancelled. While the decision
to cancel classes was the right one,
it was communicated to students
in a disorganized and conflicting
manner during a time when many
were struggling to access means to
survive.

Landreman sent out an email
asking students without adequate
heat to fill out a sleeping accom-
modation form on 'I‘uesdjay, with
the accommodations to begin on
Wednesday night, and offered free
dinner service for students without
power on Wednesday. These meager
offerings arrived after much of the

WU emergency response is inadequate

power had been restored, and after
students had been living without
power for many days.

During this entire fiasco last
week, I could not help but be re-
minded of the wildfires that Or-
egon and a significant portion of
tl%e country suffered during the fall.
Smoke from wildfires led to hazard-
ous air quality conditions in Salem,
impeding student’s abilities to go
about their day to day activities. Stu-
dents [expressed] their discontent
with the way the administration
handled the ecrisis, citing unclear
communication between adminis-
tration and students as well as a gen-
eral lack of urgency surrounding the
emergency at anrﬁ, Despite the loud
expression of valid student concerns
and frustrations, classes were moved
online rather than cancelled. The
attempt to maintain a semblance
of normalcy in abnormal times is
not helpful, it is illogical. Students
will not perform well in their classes
while simultancously caring for their
safety in extreme weather events and
dealing with an inadequate response
from their institution.

The Collegian has reached out
to the Reopening Committee for
a statement regarding the nature
of the emergency decision making
process and has not yet received a
response at the time of publication.

I am sympathetic to the difficul-
ties of running a University during
a pandemic whilst dealing with the
rapidly escalating consequences of’
climate Change. The task at hand is
certainly a hefty one. However, re-
sponses to recent crises show that
tEe University is desperately in need
of a consistent and readily-enacted
protocol that outlines the Univer-
sity’s immediate actions and com-
municates that to students clearly.
Natural disasters and freak weather
events will only continue to escalate
and impact students in the com-
ing years, further emphasizing the
necessity of such a protoco]. I cric-
icize not for criticism’s sake, but to
emphasize the need for emergency
actions that are caring toward mem-
bers of the community rather than
appealing to individuafism and a de-
sire to maintain a “normal” which no
longer exists.

ilbuck@willamette.edu

Ice weighing down trees in the Lee and York courtyard.

Plants uprooted on the walk way from Goudy to Jaokgon Plaza.
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